
MINUTES OF THE CORPORATE COMMITTEE 

THURSDAY, 14 MARCH 2013 

 

Councillo rs Ad je, Am in, Egan, Gr if f it h , Jenks, Khan, Meehan, Whyt e, 

William s and Wilson 

 

Apolog ies Councillo r  Diakides 

 

 

MINUTE 

NO. 

 

SUBJECT/ DECISION 

ACTION 

BY 

 

CNCL216.

 

APOLOGIES (IF ANY)  

 Apo log ies for  absence w ere received f rom  Cllr  Diakides, for 

w hom  Cllr  Egan w as subst it u t ing, and f rom  Keit h  Brow n. 

 

 

 

CNCL217.

 

URGENT BUSINESS  

 There w ere no it em s of  urgent  business. 

 

 

 

CNCL218.

 

DECLARATIONS OF INTEREST  

 There w ere no declarat ions o f  in t erest . 

 

 

 

CNCL219.

 
DEPUTATIONS /  PETITIONS /  PRESENTATIONS /  QUESTIONS  

 There w ere no such it em s. 

 

 

 

CNCL220.

 

MINUTES  

 RESOLVED 

 

That  t he m inut es o f  t he m eet ing held  on 22 January 2013 be 

approved and signed by t he Chair . 

 

 

 

CNCL221.

 

PENSIONS FUND QUARTERLY UPDATE  

 The Com m it t ee received t he Pension Fund quart er ly updat e. It  

w as not ed t hat  t he asset  allocat ion changes agreed by t he 

Com m it t ee in  January had been im plem ent ed on 1 February. 

Fur t her  t o  d iscussion w it h  BlackRock, it  w as conf irm ed t hat  as 

a resu lt  o f  a change in  po licy, in form at ion on t he nam es of  

com panies t hey had engaged w it h  w ould  now  be provided t o  

t he Com m it t ee in  fu t ure repor t s.  

 

In  response t o  a quest ion f rom  t he Com m it t ee regard ing 

per form ance, par t icu lar ly w it h  regard t o  t he proper t y 

por t fo lio , it  w as conf irm ed t hat  o f f icers w ere liaising w it h  t he 

proper t y m anager regard ing per form ance, but  it  w as not ed 

t hat  t he relat ive illiqu id it y of  t h is asset  class m eant  t hat  t im e 
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w as needed in  order  t o  im plem ent  changes. 

 

RESOLVED 

 

That  t he in form at ion provided in respect  o f  t he act ivit y in  t he 

t hree m ont hs t o  31
st
 Decem ber 2012 be not ed. 

 

CNCL222.

 

PENSION FUND: ASSET ALLOCATION  

 The Com m it t ee received t he repor t  on t he Pension Fund’s 

current  asset  allocat ion and t he recom m ended m ovem ent s 

t ow ards t he agreed st rat eg ic benchm ark. It  w as not ed t hat  

t hese m ovem ent s w ould  be im plem ent ed at  t he end o f  t he 

m ont h if  agreed by t he Com m it t ee.  

 

RESOLVED 

 

That  t he asset  allocat ion m oves set  out  in  t he Advice Table on 

page 5 o f  Appendix 1 o f  t he repor t  be im plem ent ed. 

 

 

 

 

 

CNCL223.

 

PENSION FUND: TRAINING PROGRAMME  

 The Com m it t ee received t he repor t  on Pension Fund t rain ing 

and developm ent , incorporat ing t he review  by t he 

Independent  Advisor  on pensions know ledge and skills and t he 

act ions required in  order  for  com pliance w it h  CIPFA gu idance. 

 

It  w as not ed t hat  any t rain ing w ould  need t o  be arranged af t er  

Annual Council, and w ould need t o  t ake in t o  considerat ion t he 

Council’s calendar of  m eet ings, in order  t o  ensure t hat  

Mem bers w ere ab le t o  at t end sessions. It  w as agreed t hat  

Mem bers w ould be consu lt ed on a draf t  schedule for  t rain ing, 

and t hat  t he t rain ing should  be opened up t o  all Mem bers.  

 

RESOLVED 

 
i) That the paper by the Independent Pensions Fund Advisor 

entitled “Pensions Knowledge and Skills” be noted. 
 

ii) That the key recommendations (principles) of the CIPFA Code of 
Practice on Public Sector Pensions Finance Knowledge and 
Skills be adopted, specifically the following statements 
contained within the Code: 

 

• This organisation adopts the key recommendations of 
the Code of Practice on Public Sector Pensions 
Finance Knowledge and Skills. 

• This organisation recognises that effective financial 
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administration and decision-making can only be 
achieved where those involved have the requisite 
knowledge and skills.  

• Accordingly the organisation will ensure that it has 
formal and comprehensive objectives, policies and 
practices, strategies and reporting arrangements for the 
effective acquisition and retention of the relevant public 
sector pension scheme finance knowledge and skills for 
those in the organisation responsible for financial 
administration and decision-making. 

• These policies and practices will be guided by 
reference to a comprehensive framework of knowledge 
and skills requirements such as that set down in the 
CIPFA Pensions Finance Knowledge and Skills 
Framework. 

• This organisation will report on an annual basis how 
these policies have been put into practice throughout 
the financial year. 

• This organisation has delegated the responsibility for 
the implementation of the requirements of the CIPFA 
Code of Practice to the Director of Corporate 
Resources (Section 151 Officer) who will act in 
accordance with the organisation’s policy statement 
and, when he/she is a CIPFA member, with CIPFA 
Standards of Professional Practice (where relevant). 

 

 

 

CNCL224.

 

TREASURY MANAGEMENT 2012/ 13 QUARTER 4 ACTIVITY AND 

PERFORMANCE UPDATE 

 

 The Com m it t ee received t he updat e on Treasury Managem ent  

2012/ 13 Quart er  4 act ivit y and per form ance. In respect  o f  t he 

dow ngrade of  t he UK’s sovereign rat ing by t he cred it  rat ing 

agency Moody’s, it  w as not ed t hat  t h is had been w idely 

ant icipat ed by t he m arket s, and t here had t herefore been no 

sign if icant  im pact  on m arket s as a resu lt . 

 

In  response t o  a quest ion f rom  t he Com m it t ee regard ing t he 

ant icipat ed saving on t he t reasury m anagem ent  budget , and 

w het her  longer-t erm  debt s could  be rescheduled in  order  t o  

t ake advant age o f  low er in t erest  rat es, it  w as advised t hat  t he 

prem ium s payable for  t he rescheduling o f  debt s w as 

proh ib it ive at  t he present  t im e. It  w as conf irm ed t hat  o f f icers 

w ere liaising w it h  t he t reasury m anagem ent  advisor  on a 

regu lar  basis, and t hat  a not e on t he t reasury m anagem ent  

advisor ’s advice could  be provided t o  t he Com m it t ee. 

 

RESOLVED 

 

That  t he Treasury Managem ent  act ivit y undert aken dur ing t he 
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four t h  quar t er  o f  2012/ 13 and t he per form ance ach ieved be 

not ed. 

 

CNCL225.

 
PAY POLICY STATEMENT 2013/ 14  

 The Com m it t ee w as asked t o  consider  and approve t he Pay 

Policy St at em ent , w h ich it  w as requ ired t o  produce in  order  t o  

com ply w it h  t he requ irem ent s o f  t he Localism  Act  2011. The 

St at em ent  w ould  t hen be subm it t ed t o  Fu ll Council fo r  

endorsem ent  on 18 March 2013. 

 

The Com m it t ee quer ied t he f inal paragraph under t he Pay on 

Appoin t m ent  heading, as t h is m at t er  had been d iscussed in  t he 

previous year , and it  w as underst ood t o  have been agreed t hat  

t h is w ord ing w ould  be revised. The Head of  HR agreed t o  look 

in t o  t h is m at t er , and am end t he w ord ing o f  t he st at em ent  

according ly, in  line w it h  t he previous agreem ent .  

 

It  w as clar if ied  t hat  t he Chief  Execut ive pay scale referred t o  in  

t he second bu llet  po in t  under ’Council Pay Rat es /  Scales’ had 

last  been review ed in  Oct ober  2009, and w as t he sam e pay scale 

used for  subsequent  Chief  Execut ive appoin t m ent s. 

 

The Com m it t ee asked about  t he arrangem ent s for  pub lic 

healt h  st af f  t ransferr ing over  t o  t he Council in  Apr il. It  w as 

conf irm ed t hat  under t he t erm s bet w een t he Depart m ent  o f  

Healt h  and Local Governm ent  Associat ion, t he benef it s o f  

t ransferr ing st af f  w ould  be pro t ect ed for  a per iod o f  t w o years, 

w it h  any issues such as rest ruct ures af fect ing t hose st af f  

requ ir ing t he approval of  t he General Medical Council dur ing 

t h is t im e.  

 

In  response t o  a quest ion, it  w as advised t hat  approval for  any 

fu t ure d iscret ionary aw ard such as t he previous agreem ent  t o  

aw ard £250 t o  t he low est -paid  Council st af f , w ould  be agreed 

t hrough t he Com m it t ee.  

 

In  response t o  a request  f rom  t he Com m it t ee, it  w as agreed 

t hat  a bench-m arking exercise w it h  o t her  local aut hor it ies 

around t he pay m ult ip le w ould  be undert aken, and t he 

in form at ion around t h is shared w it h  t he Com m it t ee by t he 

Head of  HR. 

 

The Com m it t ee asked about  t he pay progression and 

per form ance relat ed pay for  sen ior  m anagers and ch ief  

o f f icers, as set  out  in  t he repor t , in  par t icu lar  t he fact  t hat  it  

w as ind icat ed t hat  t here w as d iscret ion for  2 increm ent s w it h  

regard t o  per form ance aw ards. Concern w as raised regard ing 

t h is d iscret ion being in  p lace in  t he current  econom ic 
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circum st ances and it  w as suggest ed t hat  t h is should be 

am ended. The Head of  HR conf irm ed t hat  t he per form ance 

aw ard st ruct ure w as current ly draf t ed as set  out  in  t he repor t , 

but  t hat  in  pract ice t h is had not  yet  been im plem ent ed and no 

such aw ards had been m ade.  

 

It  w as not ed t hat  a review  of  sen ior  m anager pay and 

per form ance w as being undert aken w it h  Mem ber involvem ent  

and t hat  t h is w as t aking p lace alongside t he review  of  t he 

sen ior  m anagem ent  st ruct ure. The com m ent s m ade by t he 

Com m it t ee w it h  regard t o  t he pay st ruct ure, and par t icu lar ly 

t he concerns regard ing t he inclusion of  d iscret ionary 

per form ance aw ards o f  2 increm ent s, w ould  be fed in t o  t h is 

w ork.  It  w as ant icipat ed t hat  t he in it ial repor t  on t h is review  

w ould  be present ed t o  t he Com m it t ee in  Sept em ber. 

 

The Com m it t ee asked w het her , in  ligh t  o f  t he requ irem ent  for  

t he St at em ent  t o  include a def in it ion o f  t he ‘low est -paid  

em ployees’, t he draf t  current ly com plied w it h  t he Act . The 

Head of  HR advised t hat  t he low est  paid em ployees o f  t he 

Council w ere paid  in  line w it h  t he London Living Wage; it  w as 

not ed by t he Chief  Execut ive t hat  t he St at em ent  w ould  be re-

draf t ed t o  incorporat e t h is def in it ion, in  order  t o  ensure 

com pliance w it h  t he requ irem ent s o f  t he Act . 

 

The Com m it t ee asked about  t he sect ion on Re-em ploym ent  o f  

Em ployees. The Head of  HR advised t hat  re-em ploym ent  w as in  

line w it h  t he Local Governm ent  and Housing Act  1989. It  w as 

felt  t hat  t h is sect ion should  be m ade m ore exp licit  w it h  

regards t o  t he requ irem ent s o f  t he leg islat ion, and it  w as 

suggest ed t hat  it  cou ld  be am ended t o  ref lect  t here m ay be 

circum st ances w here re-em ploym ent  w ould  be sub ject  t o  t he 

specif ic t erm s of  a redundancy package.  

 

RESOLVED 

 

That  t he Com m it t ee approve t he Pay Policy St at em ent  2013/ 14, 

sub ject  t o  t he am endm ent s agreed above, and rem it  it  as 

am ended for  endorsem ent  by Council on 18 March 2013. 

 

 

 

 

 

CNCL226.

 

ANNUAL INTERNAL AUDIT PLAN AND STRATEGY 2013/ 14 AND 

INTERNAL AUDIT CHARTER 

 

 The Com m it t ee received t he repor t  on t he annual in t ernal 

aud it  p lan and st rat egy 2013/ 14, and in t ernal aud it  char t er .  
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In  response t o  quest ions regard ing t he possib ilit y o f  

conduct ing an urgent  review  in t o  t he processes w it h in  CYPS, in  

ligh t  o f  t he recent  jud icial review  in  respect  o f  t he use o f  

sect ion 47 pow ers, and on w hen an aud it  o f  Legal Services had 

last  been undert aken, it  w as repor t ed t hat  w hile in t ernal aud it  

cou ld provide assurance around t he syst em s and processes in  

p lace, t h is w as a t echn ical area w hich w ould  require a m ore 

specif ic t echn ical review . The Chief  Execut ive advised t hat  he 

w as com m issioning a pract ice review , and t hat  t he exist ing 

qualit y assurance and case-f ile aud it  w ork w ould  be in t ensif ied. 

It  w as fur t her  conf irm ed t hat  t he Head of  Legal Services w as 

com m it t ed t o  a t horough review  in  respect  o f  t he legal aspect s 

o f  t h is issue, and w ould  not e t he concerns o f  t he Com m it t ee. 

The m ost  recent  aud it  o f  legal service had been undert aken 

t w o years ago, but  it  w as em phasised t hat  t h is covered 

syst em s and processes, rat her  t han t he cont ent  o f  decisions.  It  

w as conf irm ed t hat  under st at u t ory gu idance, responsib ilit y 

for  sect ion 47 belonged t o  t he Cabinet  Mem ber for  Children ’s 

Services and Direct or  o f  Children ’s Services; w hile t h is d id  not  

lim it  t he ab ilit y o f  Mem bers t o  raise any quest ions and 

concerns, it  w as im port ant  t o  not e t hat  t h is w as an area t ight ly 

governed by regu lat ion.  

 

In  response t o  concerns raised by Cllr  Whyt e w it h  regard t o  a 

specif ic issue relat ing t o  legal advice associat ed w it h  a 

d iscip linary hear ing, it  w as agreed t hat  Cllr  Whyt e w ould  supply 

det ails o f  t h is issue t o  t he Chief  Execut ive out side t he m eet ing.  

 

In  response t o  a quest ion about  t he aud it ing o f  t he coroners’ 

service, it  w as not ed t hat  a review  had been undert aken o f  t he 

coroners’ service and t he m ort uary in t he previous year  and 

t he f ind ings repor t ed t o  t he Com m it t ee. It  w as conf irm ed t hat  

for  o t her  areas o f  jo in t  responsib ilit y bet w een local aut hor it ies, 

one aut hor it y w ould  be t he lead aud it or , and t he o t her  

aut hor it ies w ould  support  t hem  in  t h is ro le. 

 

The Com m it t ee asked about  d iscret ionary funds in  respect  o f  

w elfare, in  response t o  w hich it  w as conf irm ed t hat  each 

d iscret ionary funding area w as included in  t he aud it  p lan. The 

new  arrangem ent s under t he Welfare Reform  Act  w ere 

included in  t he aud it  p lan, as t hese w ere issues w here 

sign if icant  changes w ere t aking place, and invo lved subst ant ial 

am ount s o f  m oney and high levels o f  account ab ilit y. Areas 

w here t he local aut hor it y w as t aking on great er  responsib ilit y, 

fo r  exam ple around Council Tax Benef it , w ere also covered by 

t he aud it  p lan. 

 

The Head of  Audit  and Risk Managem ent  advised t hat  t he 

Public Sect or  In t ernal Audit  St andards did  not  d if fer  
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sign if icant ly f rom  t he previous st andards and 2006 CIPFA Code 

of  Pract ice, except  in  t hat  t here w as t he requ irem ent  t o  have a 

char t er  and arrangem ent s for  avo id ing conf lict s o f  in t erest  

ar ising f rom  t he Head of  Audit  and Risk Managem ent  having 

responsib ilit y for  any non-audit  act ivit ies.  

 

The Com m it t ee asked about  t he audit ing o f  Alexandra Palace 

and Hom es for  Har ingey. It  w as conf irm ed t hat  Alexandra 

Palace had it s ow n in t ernal and ext ernal audit ors and t hat  t he 

Sect ion 151 Of f icer , w ho had overall responsib ilit y and 

account abilit y in  respect  o f  t he Palace, had t he ab ilit y t o  ask 

t he Council’s in t ernal aud it  service t o  look in t o  any aspect s 

relat ing t o  t he Palace, w ere t hey t o  have any concerns w it h 

regard t o  t he audit  arrangem ent s in  p lace. The Sect ion 151 

Of f icer  conf irm ed t hat  she m onit ored t he in t ernal and ext ernal 

aud it  w ork for  Alexandra Palace, along w it h  progress regard ing 

t he im plem ent at ion o f  any recom m endat ions, and advised t hat  

she w ould  not  hesit at e t o  seek fur t her  assurance f rom  t he 

Council’s in t ernal aud it  service in  t he event  o f  any concerns. 

The Sect ion 151 Of f icer  assured t he Com m it t ee t hat  she w as 

sat isf ied w it h  t he aud it  arrangem ent s in  respect  o f  Alexandra 

Palace. 

 

It  w as not ed t hat  Hom es for  Har ingey engaged t he sam e 

in t ernal aud it  service as t he Council, and t hat  t heir  audit  

arrangem ent s w ere overseen by t he Hom es for  Har ingey 

Finance and Audit  Com m it t ee, repor t ing in t o  t he Hom es for  

Har ingey Board. The Head of  Audit  and Risk Managem ent  

conf irm ed t hat  t he aud it ing o f  Hom es for  Har ingey w as 

m anaged by m eans o f  a form al cont ract ual arrangem ent  

bet w een Hom es for  Har ingey and Delo it t e and Touche, but  it  

w as not ed t hat  as an ALMO, t hey had t he opt ion t o  use a 

d if ferent  aud it or  t o  t he Council.  

 

It  w as not ed t hat  separat ion o f  aud it  responsib ilit y bet w een 

t he local aut hor it y and ALMO w as requ ired in  accordance w it h  

leg islat ion, but  t hat  Mem bers cou ld  t ake som e assurance f rom  

t he fact  t he sam e int ernal aud it  service w as current ly engaged 

by bot h organisat ions. Mem bers w ere fur t her  advised t hat  

aud it  in form at ion relat ing t o  Hom es for  Har ingey w ould  st ill be 

availab le t o  t he Council, in  t he event  t hat  Hom es for  Har ingey 

w ere t o  decide t o  use a d if ferent  in t ernal aud it or  f rom  t he 

Council. Grant  Thornt on advised t hat  any sign if icant  issues 

relat ing t o  Hom es for  Har ingey w ould also be picked up by t he 

Council’s ext ernal aud it ors as par t  o f  t heir  aud it  w ork in  

relat ion t o  t he Group Account s.    

 

In  response t o  a quest ion regard ing t he aud it ing o f  t he Nort h  

London Wast e Aut hor it y, par t icu lar ly w it h  regards t o  value for  
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m oney, it  w as conf irm ed by t he Sect ion 151 Of f icer  t hat  as a 

best -value aut hor it y, t he NLWA w as sub ject  t o  ext ernal aud it , 

includ ing value for  m oney, in  t he sam e w ay as o t her  

organ isat ions. Report s o f  t he aud it or  w ere m onit ored by t he 

NLWA Board. 

 

RESOLVED 

 
i) That the Internal Audit Strategy be approved. 

 
ii) That the Annual Internal Audit Plan for 2013/14 be approved. 

 
iii) That the Internal Audit Charter be approved. 

 

CNCL227.

 

EXTERNAL AUDIT PROGRESS REPORT  

 Pau l Dosset t , Grant  Thornt on, in t roduced t he ext ernal aud it  

updat e. In  response t o  a request  f rom  t he Com m it t ee, it  w as 

agreed t hat  w r it t en responses t o  all o f  t he ‘challenge 

quest ions’ set  out  in  t he repor t  w ould  be provided t o  t he 

Com m it t ee, and t hat  t he benchm arking pack, as m ent ioned at  

t he bot t om  of  page 11 of  t he repor t , w ould  also be circu lat ed. 

 

In  response t o  a quest ion regard ing t he t ransfer  o f  asset s t o  

academ y schools, it  w as conf irm ed t hat , w h ile t here w as a 

pot ent ial r isk relat ing t o  PFI arrangem ent s lead ing t o  a 

shor t fall in  fund ing, t h is had not  been ident if ied  as an issue 

af fect ing Har ingey. The Com m it t ee asked about  t he cost  t o  t he 

Council ar ising f rom  ‘forced academ isat ion ’, w it h  regard t o  

revenue def icit ; it  w as repor t ed t hat  t h is depended on w het her  

t he academ y w as sponsored or  not , but  it  w as conf irm ed t hat  

t h is w ould  be a DSG cost  and not  t he General Fund. It  w as 

agreed t hat  Kevin Bar t le w ould  provide fur t her  det ail on t h is t o  

t he Com m it t ee out side t he m eet ing. 

 

RESOLVED 

 

That  t he cont ent  o f  t he repor t  be not ed. 

 

 

 

CNCL228.

 
AUDIT PLAN  

 Hanisha Solanki, Grant  Thornt on, present ed t he repor t  on t he 

Audit  Plan. In  response t o  a quest ion f rom  t he Com m it t ee, it  

w as conf irm ed t hat  ‘Proper t y, Plant  and Equipm ent  is not  

com plet e’, as set  out  on page 9 o f  t he repor t , w as ident if ied  as 

a signif icant  r isk f rom  an aud it  perspect ive, and t est ing w ould  

be undert aken t o  ensure t hat  t h is r isk w as not  in  fact  t he case. 

Of f icers conf irm ed t hat  t he Council w as do ing everyt h ing 

possib le t o  ensure t hat  t h is w as not  a r isk and t hat  asset s w ere 

proper ly st at ed. In response t o  a quest ion regard ing t he group 
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audit  scope and r isk assessm ent , it  w as conf irm ed t hat  t he 

NLWA w as a st and-alone aut hor it y and w ould  t herefore not  

form  par t  o f  t he Council’s Group Account s. 

 

In  response t o  a request  f rom  t he Com m it t ee, t he Sect ion 151 

Of f icer  advised t hat  t he Audit  Plan covered all key areas and 

m et  t he Council’s aud it  requ irem ent s.  

 

RESOLVED 

 

That  t he cont ent  o f  t he repor t  be not ed. 

 

 

CNCL229.

 
REVIEW OF CLOSURE OF ACCOUNTS PROCESS 2011/ 12  

 The Chief  Execut ive in t roduced t he repor t  on t he f indings and 

recom m endat ions o f  t he ext ernal review  of  t he 2011/ 12 

account s closure process.  

 

In  response t o  a quest ion f rom  t he Com m it t ee regard ing 

w het her  t he Cabinet  Mem ber for  Resources should be in  

at t endance, t he Chief  Execut ive conf irm ed t hat  t he Cabinet  

Mem ber had seen t he repor t  but  t hat , as m ade clear  in  t he 

repor t , responsib ilit y for  t he issues set  out  in  t he repor t  

belonged t o  t he Head of  Paid  Service. 

 

The Com m it t ee asked w hy t he act ion p lan did  not  include an 

exp licit  com m it m ent  t o  com plet ing t he account s ear lier , and it  

w as conf irm ed t hat , w h ile t h is w as an asp irat ion, it  w as not  felt  

t o  be deliverab le unt il im provem ent s had been m ade t o  t he 

overall syst em .  

 

RESOLVED 

 

That  t he f ind ings o f  t he repor t  be not ed, and t he proposed 

recom m endat ions be endorsed. 

 

 

 

 

 

CNCL230.

 
EXCLUSION OF PRESS AND PUBLIC  

 RESOLVED 

 

That  t he press and pub lic be excluded f rom  t he m eet ing for  

t he fo llow ing it em s, as t hey cont ained in form at ion def ined as 

exem pt  in  Sect ion 100a of  t he Local Governm ent  Act  1972, 

paragraphs 1, 2 and 3, in form at ion relat ing t o  any ind ividual, 

in form at ion w hich is likely t o  reveal t he ident it y o f  an ind ividual 

and in form at ion relat ing t o  t he f inancial or  business af fairs o f  
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any par t icu lar  person (includ ing t he aut hor it y ho ld ing t hat  

in form at ion).  

 

CNCL231.

 
REVIEW OF CLOSURE OF ACCOUNTS PROCESS 2011/ 12  

 The Com m it t ee considered t he exem pt  in form at ion relat ing t o  

t he ext ernal review  of  t he 2011/ 12 account s closure process.  

 

RESOLVED 

 

That  t he recom m endat ions o f  t he report  be approved.  

 

 

 

CNCL232.

 

EXEMPT MINUTES  

 RESOLVED 

 

That  t he exem pt  m inut es o f  t he m eet ing held  on 22 January 

2013 be approved and signed by t he Chair . 

 

 

 

CNCL233.

 
ANY OTHER BUSINESS OF AN URGENT NATURE  

 There w ere no new  it em s of  urgent  business. 

 

 

The m eet ing closed at  21:10hrs. 

 

 

 

 

 

 

 

 

 

COUNCILLOR GEORGE MEEHAN 

 

CHAIR 

 

 

 


